
Mennonite Voluntary Service 

Final Report and Evaluation 

 
MVS is always changing and growing. You have experienced it, and your participation has influenced the program. 

Please take some time to think about and answer the following questions as you reflect on your experience. Though 

the evaluation benefits MVS, we believe it will also be helpful for you as you reflect on the positive aspects of your 

experience as well as to help bring some closure to issues that may not have been addressed properly. Each person’s 

experience is different; thus, some questions may require a more in-depth response and others may be brief or you 

may choose not to answer at all. Whatever feedback you are able to give is much appreciated!  

Please share this with your local leadership during your final evaluation time. 

 

Name _________________________________________________________________________________ 

 

Unit ______________________________________ Termination date _____________________________ 

 

Please share your responses on additional paper and submit to your local leadership prior to your termination 

date. Thank you! 
 

A.  Orientation 

1. Did you receive an orientation at the local site upon your arrival (to MVS, the city, neighborhood, 

transportation system, unit operations, grocery stores, etc.)? Yes_____, No_____. If so, was it 

given immediately upon your arrival or did you have to muddle through for a while? 

2. What are some topics that you remember covering at your local orientation? 

3. What was helpful at the local orientation? What other things could have been included to make it 

more helpful? 

 

B.  Assignment 

1. Was your assignment unsatisfactory____, satisfactory____, very good____? Comment on staff 

relationships. 

2. What skills have you developed through your placement? What did you learn about yourself? 

3. Did your assignment offer you a good way to work for justice and other local issues? 

4. Would you recommend that MVS place another volunteer in your particular assignment when 

you leave? If so, what kind of person would be good in this position? 

 

C.  Additional involvements outside of unit/work 

 

 Community 

1. In what ways did you engage in the community in which you lived? 

2. What were the challenges, questions, issues, or celebrations? 

3. In which areas did you wish to be more active and in which areas did you feel limited? 

4. How often, and in what ways, did you connect with your advocate while in MVS? 

 

Church 

1. Which congregation did you attend? Why? 

2. What connections did you find between the role of the local church/congregation, your work and 

neighborhood? 

3. How did your involvement in church influence your faith? In what ways have you seen God at 

work within you and the people around you? 

 

D.  Unit life 

1. What were some “highs” and “lows” in your experience with the unit and community living? 

2. Was your sense of community fostered? How? What could have facilitated a stronger sense of 

community? 

3. How have your perceptions of community living changed during your time in MVS? What are 

the benefits? Drawbacks? 



4. In what specific ways did you as an individual or as a community work at living simply? What 

were the challenges? What was rewarding? 

5. How did unit life influence your faith? 

 

E.  Administration 

 

MVS Office 

1. How would you evaluate the MVS Director?  How did you feel about their level of 

communication, accessibility, and conflict resolution?   

2. What do you find helpful about the MVS Director? Frustrating? 

3. In regard to the MVS staff, what did you appreciate, find frustrating, and what can be improved? 

 

 Local leadership 

1. How would you evaluate your local leadership? (Support committee/local program coordinator) 

a. Communication very good, good, fair, poor, very poor 

b. Check-ins (one to one) very good, good, fair, poor, very poor 

c. Supervision very good, good, fair, poor, very poor 

d. Accessibility very good, good, fair, poor, very poor 

e. Interaction with MVSers very good, good, fair, poor, very poor 

f. Relating MVS policy very good, good, fair, poor, very poor 

g. Being a resource very good, good, fair, poor, very poor 

h. Conflict resolution  very good, good, fair, poor, very poor 

2. What did you find helpful about your local leadership? Frustrating? 

3. Did you feel like you could go to anyone on the local leadership with questions or problems?  

Why or why not? 

 

F.  Personal life 

1. What opportunities have you had to know yourself better? What have you learned? 

2. In what areas have you been challenged by your MVS experience? 

3. Did you have expectations about deepening your faith? Were your expectations met? Please share 

insights gained or thoughts on what might have helped. 

4. What do you most value about your MVS experience? 

5. Are there things that feel left undone or unsettled? How can you bring some closure to these? 

6. What are your future plans? 

 

G.  Other comments, suggestions, outbursts, words of wisdom, graffiti: 

 

 

H. New address: ____________________________________________________________________ 

________________________________________________________________________________ 

 

 Phone:  ________________________________ 

 

 Email:  ________________________________ 

 

 

Volunteer __________________________________________________ Date: ____________________ 

                                    Signature 

 

Local Leader _______________________________________________  Date: ____________________ 

                   Signature 



Mennonite Voluntary Service 

Response to Final Evaluation 

 

To be filled out by someone who represents the local leadership. Upon completion of exit interview, 

please send this along with MVSer’s completed final evaluation form to MVS, PO Box 370, Elkhart IN 

46515-0370.  

 

Name of MVS participant: _________________________________________________________ 

 

Service Unit: _____________________________________________________________________ 

 

Please comment on having this participant in this particular site as part of your unit. 

 

1. Assignment/work performance 

 

 

 

2. Additional involvements outside of unit/work: 

 

 Community 

 

 

 

 Church 

 

 

 

3. Unit life 

 

 

 

4.  Areas of growth 

 

 

 

5. Special concerns 

 

 

 

6. Other comments 

 

 

 

7. Would you recommend this volunteer for another term of service? Yes _____ No _____ 

 

 

 

Local Leader _____________________________________________________ Date _______________ 

   Signature 


