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Mission and Vision of Mennonite Mission Network 
Mennonite Mission Network exists to lead, mobilize and equip the church to participate in 

holistic witness to Jesus Christ in a broken world. 

 

We envision every congregation and all parts of the church being fully engaged in mission 

— across the street, all through the marketplaces and around the world. 

 

 
Service Adventure Program Commitment 

Service Adventure members are involved in issues and activities of a local community and 

a local Mennonite congregation, share in a household where a sustainable lifestyle is 

affirmed and caring relationships are nurtured, and demonstrate compassionate service 

which honors and imitates Jesus Christ’s love for all people and His special concern for 

those who suffer from injustice. 
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Introduction to Service Adventure 
 

Welcome to Service Adventure! We’re so pleased to have you join us!  

 

Service Adventure is a program for you!  post-high school young adults, between 17-20 

years old.  We are part of the Mennonite Mission Network (MMN) of the Mennonite 

Church USA.   

 

 

The Short Version! 

During Service Adventure, building community is a big part of the program. So, you live 

together in a house with up to five other young adults and a unit leader. The Service part of 

the program means that you have a job serving in local community agencies for 35-40 

hours per week and become involved in the ministry of your hosting congregation. 

 

The Adventure part means getting to explore God’s creation in a new place. Whether 

you're hiking a local trail, discovering a favorite coffee shop, attending a community event, 

or trying something completely new, we want you to engage fully with the place you call 

home for the year. Adventure isn't just about seeing new things—it's about being curious, 

stepping outside your comfort zone, and building connections with the people, culture, and 

community around you. We hope you'll leave Service Adventure not only with memories 

of places you've explored, but with a deeper appreciation for God's world and your place 

within it.  

 

Our mission is to be fully engaged in the mission of Jesus Christ, “across the street, all 

through the marketplace and around the world,” (Mission Statement of MMN), and to 

learn, grow, and have a lot of fun while we’re doing it!  

 

The Long Version 

Here are important details about Service Adventure: 

 

Program objectives  

• To join congregations in engaging within the local community.  

• To provide opportunity to see where God is at work and invitations to join that work. 

• To offer each other gifts of service and to receive gifts of insight and perspective. 

• To develop lives of Christian leadership and compassion.  

• To provide tools and training opportunities to build intercultural competence and grow 

in ability to see and offer faithful resistance to discrimination/oppression as they learn 

about God’s work in the world. 

• To provide participants opportunity to explore Christian faith and a relationship with 

Jesus while living in community with others and as part of the local faith community. 
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People to know

Michael Oyer 

Service Adventure Program Director 

HR Placement Coordinator 

MichaelO@mennonitemission.net 

 

Lori Hershberger Blair 

Service Adventure Assistant 

LoriB@MMNWorld.net 

 

Heidi Dyck Hilty 

MMN Care Specialist 

HeidiDH@mennonitemission.net 

 

Travis Duerksen 

Writer/Media 

TravisD@mennonitemission.net 

  

Eric Frey Martin 

Learning and Engagement Director 

EricFM@mennonitemission.net 

  

Rose Mtoka 

Placement Assistant 

RoseM@mennonitemission.net 

 

 

Unit calendar 

  

 August Arrival! 
Unit orientation 

Host family social 

September Program director Fall unit visits 

October Unit retreat 

Program director Fall unit visits 

November Begin planning for Advent 

1st report due  

Entire unit re-evaluate covenant and review policies 

Program director Fall unit visits 

December Celebrate Advent 

Send care packages to friends with Service Adventure swag 

Program director Fall unit visits 

January  Mid-year participant evaluations due  

February  Begin planning for Lent 

March Celebrate Lenten season 

Program director Spring unit visits-possible  

April  Plan for unit to provide/plan worship service  

     at host congregation 

2nd participant report due  

Program director Spring unit visits-possible 

May  

June  Closure/re-entry activities 

End-of-year participant evaluations due  

 

 

 

mailto:MichaelO@mennonitemission.net
mailto:LoriB@MMNWorld.net
mailto:HeidiDH@mennonitemission.net
mailto:TravisD@mennonitemission.net
mailto:EricFM@mennonitemission.net
mailto:RoseM@mennonitemission.net


 6 

Service-learning components 

 

“A method and philosophy of experiential learning through which participants expand 

their knowledge of society; develop abilities for critical thinking; develop commitments, 

values and skills needed for effective citizenship; and contribute in meaningful ways to 

addressing social problems.” Eby, John. Linking Service and Learning: Observations from 

the Service-Learning Movement. Consultation for Short Term Service, 1997. 

 

Service Adventure has been intentionally developed as a service-learning opportunity.  

Your participation contributes to the hosting communities in significant ways, and you will 

leave this experience with new knowledge and insight.  Below are some descriptions of 

what is included in your Service Adventure experience: 

 

• Household/unit - Your unit is a group of three to six young adults (participants) 

plus one or two leaders. You live together in a common residence sharing a 

bedroom with one or two other participants. There is also a shared bathroom. 

Everyone in the house shares in the various household responsibilities. 

• Unit leader(s) - Each unit has a single person or a couple who serves as the unit’s 

leaders. Service Adventure leaders have been prepared by MMN to provide 

structure and guidance to your unit life.  Your unit leader lives in the unit house 

with the group. 

• Service assignment – This is a non-profit agency where you work during your 

Service Adventure term. 

• Stipend – this is the monthly amount you receive from the unit. This is a small 

amount, but remember that the unit takes care of your living expenses, such as 

food, housing and basic toiletries. Your stipend is for your own personal use.  

• Learning component - A weekly unit activity that creates deliberate opportunities 

for you to learn from each other and those in your community.  These sessions are 

structured times of learning, such as introducing the household to new activities or 

ideas.  The whole unit shares responsibility to plan these components together.  

• Worship night - A weekly unit activity intended for spiritual discussion, reflection, 

exploration and expression.  Your whole unit shares responsibility to plan these 

components together. 

• Life skills - You will have the chance to participate in all aspects of the house. 

Think of it as a time ‘to adult!’ This may take the form of housekeeping, cooking, 

finances and bookkeeping, etc. 

• Reflection activities – There are many ways to process your experiences in Service 

Adventure. You can journal, draw, compose music, or sit quietly and pray. 

Whichever way you choose, we encourage you to take time for this as a meaningful 

daily practice to reflect on relationships, challenges, growth experiences, and more. 

These reflections can be valuable to share during bimonthly check-ins with 

leader(s), offering insight into your personal journey and experiences in the 

program. 

• Check-in – These are monthly meetings between you and your unit leaders for 

discussion and exploration of your Service Adventure experience, relationships, 

challenges, growth experiences, etc. 
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• Host congregation – There are Mennonite churches in the area which have 

‘adopted’ Service Adventure units. Your unit goes to church together in these 

congregations, and you are encouraged to get involved in the congregation’s other 

ministries. 

• Host families - Host families are families within host congregations, who want to 

get to know you!  These families often include you in their lives and invite you to 

join them in various activities.   Host families are chosen for you by the local 

support committees, and there are specific events planned for you to get to know 

each other better. 

• Local support committee - The local support committee are members of your host 

congregations and help with household business.   

• Program director - The program director is employed by Mennonite Mission 

Network and provides supervision and support to unit leaders and holds 

administrative responsibility for the overall program. The program director travels 

to each Service Adventure location, at least once per year. During this time, your 

program director will meet with you and spend time at your service assignment. 

• Advocate - During your Service Adventure time, it’s still important to feel 

connected with your home and community. Because we value this connection, we 

recommend that you ask someone in your home congregation/community to be 

your advocate. Your advocate can help you stay connected and ensure there is a 

support network for you while you are on Service Adventure. An advocate’s tasks 

could include updating your home congregation about you and praying for you. 

 

Length of term 

One complete Service Adventure term is 10 ½ months.  Locations may begin and end on 

different days, but once you are accepted into the program, you will receive information 

regarding official start dates in the confirmation packet. Most units begin during August 

and end in June or July.  End date information will be discussed during unit orientations.   

 

 

What to Know Before You Go! 

Preparing for Service Adventure 
 

Program provisions  

The Service Adventure program provides for your basic needs during your Service 

Adventure time.  This includes housing, food, local transportation, and a monthly cash 

stipend.   

 

Household provisions 

Service Adventure provides several items for you during your term. Such items may 

include, but are not limited to, bed and bathroom linens, furniture, etc.  Additional 

provisions supplied by the household’s budget are toiletries such as soap, toilet paper, 

shampoo, toothpaste, toothbrush, shaving materials, and feminine products. Please note 

that these are basic brands. If you have a personal brand preference, please bring your own 
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supplies. Service Adventure also pays for a special uniform if needed for your service 

assignment. 

 

Things to bring 

Please bring your own clothing and other personal items. When you are deciding what to 

bring, keep in mind your unit location, and the type of work you will be doing on service.   

You are welcome to bring small items for your bedroom that bring your own personal 

touch, but please do not bring valuable items to the unit. Please remember that you are 

sharing a room, so appliances, furniture and large decorative items are not appropriate.  

Unfortunately, pets are not allowed in your Service Adventure locations.  
 

Serving outside place of citizenship 

If you are serving in the United States and are not U.S. citizen, you will receive a letter 

from the MMN staff requesting the issuance of a B-1 permit.  This letter must be in your 

possession when going through customs and should be presented to the U.S. immigration 

officials, at which time a B-1 permit should be granted.  Be sure to give a photocopy of 

your B-1 Permit to the Service Adventure program office.  We will provide the necessary 

forms for B-1 renewal.  It is your responsibility to initiate the renewal process in a timely 

manner.   

 

Travel to and from location 

It is your responsibility to arrange and pay for all travel arrangements from your hometown 

to your assigned Service Adventure location.   

 

Unit Life 

 

Orientation  

The first week of time on location is spent in Orientation. This is led by your unit leader 

and other local people.  Orientation helps to acquaint you with your housemates, your new 

community, your host congregation and your service assignment, and the Service 

Adventure program. You also receive anti-racism training. 

 

Unit house life 
During Service Adventure, you live with other young adults and your unit leaders.  Unit 

leaders are selected and prepared by Mennonite Mission Network to provide structure and 

guidance to unit life.  Choosing to be a Service Adventure you indicate a commitment to 

live simply, and in community with fellow participants and leaders. Remember that you 

are sharing a bedroom with one or two other participants, and a shared bathroom with the 

unit, so tolerance, flexibility, and a willingness to work diligently at maintaining healthy 

relationships are required.   

 

Everyone shares household responsibilities and activities, participates in learning 

experiences with the household, and meets regularly together for worship or unit meetings. 

You also have opportunities to worship and participate as a household with your host 
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congregations, work at a service assignment(s) in the community, participate in reflection 

activities, and meet twice per month with unit leaders for individual check-ins.  

 

Service assignments 

Service is a way for you to actively engage in your new community, between 35-40 hours 

a week. During your initial interview, you talk about your interests for a service 

assignment. Some examples of service assignments include serving food in a soup kitchen, 

assisting in a day care, and working with RawTools to turn guns into plowshares. We 

match you as closely as possible with an assignment in your interest area, but please 

understand that it also depends on what the community offers. Your unit leaders meet with 

your service assignment supervisors at least three times during the term. We pray that this 

is a chance for you to make new friends, grow in faith in God, and learn new skills that 

will be useful in your life.  

 

Changes in service assignment 

As a representative of Service Adventure, you are expected to maintain good working 

relationships in your service assignments, and to remain in your assignment for the entire 

duration agreed upon in the memo of understanding with the service agency. If a change in 

assignment becomes necessary, changes will be made with consideration given to all 

relevant factors, and in consultation with unit leaders.  The support committee and program 

director are apprised of all such changes.   

 

 

Reflection Activities/Communication 
 

One possible way for you to process your discovery and learning from the year is to 

write/record things that are happening in your daily life.  Reflection allows space to slow 

down, think about recent experiences and relationships, and share how these experiences 

and relationships are shaping and reshaping our lives and the lives of those around us. 

Reflection also allows space to use what we have learned to make choices to engage in 

new ways. Because this is such an important part of growth and change, there are several 

ways that this reflection can be done  

• Journals – A great way for you to process is to keep a journal.  Sometimes 

journaling is a useful tool in worship nights as well.  It gives you a chance to think 

through what you’ve been feeling and observing in your daily life.  You may 

choose to share some of your journal entries when talking with your unit leader 

during one-on-ones.  Journal entries are also useful as you prepare to share at 

church or with groups about your Service Adventure experience. 

• Letters to home congregations – You are encouraged to send an update to your 

home congregation once a month during your Service Adventure term.  People 

back home like to know what you are doing, what you are learning, and how they 

can be praying for you. 

• Blogs/social media – Many participants enjoy writing blogs or sharing things on 

social media.  This is also a fun and helpful way to be in touch with a variety of 

people.  Share stories and invite people to give you feedback! 
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Reminders for writing 

• Remember that the Internet is a public space. Know that what you post on 

Facebook, blogs, and other sites may be viewed by anyone. This includes things 

written and photos. Be respectful. Remember that others may not be excited that 

you share stories or photos of them without their permission.  

• Remember that there is more than one story. When sharing your experiences, be 

sure to do your best to share the cultures that surround you. Be mindful that photos 

can also depict a limited view of the area and the people.  

• Share more than just your schedule! While people are always interested in where 

you spend your time, they are more interested in how the experiences you are 

engaging in are shaping you. What are you learning about yourself and others? 

Where do you see God at work? In what ways are you being invited to join God’s 

mission and share God’s love?  

• Take time to ask others to share their stories and experiences. Many of the people 

interested in your reflections have stories and experiences that may help you to 

view your own experiences in a new light. Don’t be afraid to ask for feedback on 

what you share. 

• In the first weeks you may feel like you have lots of free time or you may be 

extremely busy! But either way, you’ll likely be more motivated to share your 

experiences when so much is new. Settling into patterns of life may cause you to 

feel you have nothing new to share. NOT SO! Actually, much that you learn about 

yourself and others comes in those times when you feel “bored.” This is a great 

time to reflect, and to share those reflections. They can often help lead you to take 

initiative in getting involved in new ways.  

• Overall, be yourself. Don’t feel pressured to fit your reflections into a box, or to 

neatly remove all of the floundering, questioning, and uncertainty. Be careful, 

however, not to allow yourself to blame others for these feelings. Use these times 

of reflection to center yourself and to remember why you are where you are, 

allowing yourself to be transformed.  

 

These reflection activities give participants an opportunity to share about their new 

community, activities, significant people they’ve encountered, reflections about personal 

growth and development, etc.  Unit leaders, the program director, and some Mennonite 

Mission Network staff will read these reports.  Occasionally, anonymous excerpts may be 

used for program office reporting or newsletters.  If you want all parts of your report to 

remain confidential, please write “confidential” in a noticeable place on your report.   

 

Reflection activities calendar of events 

August - House tour video 

September - Write a letter to your supporting congregation/group 

October - Day in the life video by participants 

November - Create Christmas thank you cards for supporters 

December - 12 days of Christmas video 

January - Shoulder tapper cards 

February - Individual prompt writing/create a reel 
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March - What does it mean to fail? 

April - What have I learned from living in community? 

May - What have I learned from serving at my service placement? 

June - Unit leader/participant video interview (or participant to participant) 

 

Mid and end of year program evaluations 

The director works with participants once they are in the program (i.e., responding to 

policy questions, etc.).  Participants submit mid-year and end-of-year evaluations, both of 

which are read, and responded to when appropriate, by the Service Adventure director. 

 

These evaluations provide an opportunity for you to communicate feedback directly to the 

program office. The program director reads all evaluations; unit information will be 

compiled without identifying information and emailed to unit leaders and support 

committees to read. There are parts of the evaluations that will be confidential. Mid-year 

evaluations are to be completed within the last week of January.  End-of-year evaluations 

are to be completed within two weeks of the unit’s end date.  

 

Blogs/social media 

Service Adventure encourages you to share what’s happening during your term through 

blog posts and on social media.  This is a fun and helpful way to be in touch with a variety 

of people.  It also gives you the opportunity to share stories and invite people to give 

feedback.  If you keep a regular blog, please send the address to the program director.  If 

you do not keep a blog, you may still be asked to write something from time to time. 

 

Public presentations/sharing about your service experience 

This is a presentation that you and your unit prepare and share about your life and work in 

Service Adventure. Some key venues may be Mennonite churches or high schools, mission 

conferences, camps, youth group events, etc. You will have time away from your service 

assignment, and this has been pre-arranged with your service assignment supervisors. This 

presentation will be useful for you to use when you return to your home congregation as 

well. They will want to know all about your time!  

 

 

Participant Benefits 

 

Visitors 

Friends and family are welcome to visit Service Adventure units.  Please inform your unit 

leaders and housemates to discuss logistics and arrangements. If your guests are staying in 

the unit house, visits are limited to no more than three nights.  It is your responsibility to 

make preparations for arrival and necessary cleanup upon your guests’ departure.  

 

Vacation 

You are entitled to eight days' vacation time. This is personal time that you can take away 

from your service assignment and/or unit responsibilities. Please note that you are 

responsible for all costs associated with vacation travel. You can decide when you take a 



 12 

vacation, however you should take at least five days consecutively to minimize disruptions 

in the unit schedule. Vacation time away from service assignment must be prearranged and 

agreed upon by the service assignment supervisor. Vacation at Christmas varies according 

to the service placement. All time away from the unit and unit responsibilities must be 

discussed with the household members and your unit leader. Vacations may not be taken in 

the last week of Service Adventure.  

 

Time off 
If you receive time off from your service assignments, and do not intend to claim this time 

as part of the eight days' vacation, you must remain in your Service Adventure community. 

It is expected that this time be used to volunteer elsewhere in the community, church or 

around the unit house.  

 

Extended weekends and retreats 

Units take two or three extended weekend trips per term. All participants are expected to 

be present and participate in planning for the trip. This trip may include one day off from 

service assignments, and your unit leader will arrange this with your supervisor.  

 

Death in the immediate family 

Immediate family is defined, for purposes of the Service Adventure program, as a 

biological, step or adoptive parent, sibling, aunt, uncle or grandparent.  In the event of the 

death of an immediate family member, your unit leader and program office will help make 

travel and other arrangements, such as informing your service assignment supervisor. You 

are entitled to five workdays’ absence from the unit during which time your monthly 

stipend shall not be affected.   

 

Expectations 

 

Responsible behavior 

Service Adventure is a 10 ½-month commitment. As a Service Adventure participant, you 

are a representative of the unit, of your host and their home congregation, and of the 

program and its intentions in the larger community.  During that term of commitment, you 

are expected to make a good-faith effort to conduct yourself in a manner that maintains a 

lifestyle that protects and respects the health and well-being of others, yourself and the 

environment.     

 

It is expected that you will:  

• Live in accordance with and reflect Christ-like standards in personal and 

professional conduct,  

• Nurture trust and maintain and restore right relationships in the communities where 

you live and serve,   

• Demonstrate respect and integrity in sharing and fulfilling your responsibilities, 

• Respect and celebrate diversity of backgrounds and nurture acceptance in our 

Christian community, 
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• Live in accordance with sound ecology, good health, and wise stewardship, 

• Conduct yourself in ways and in settings which will not harm your witness, service, 

or personal health, 

• Reserve sexual intimacy for the marriage covenant, 

• Strive to be free from lies, manipulation and deceit, be faithful in keeping promises, 

and trustworthy in managing resources, 

• Serve and learn, ready to have your life broadened as you open yourself to explore 

new insights for Christian growth and service, 

• Be open to counsel, 

• Be honest and accept responsibility for actions. 

 

Disregard for any of the above stated expectations shall be brought to the attention of the 

local support committee and program director and may result in early dismissal. 

 

Romantic relationships 

Establishing a romantic relationship during Service Adventure, either within or outside of 

the household, significantly distracts from the objectives of the program.  Such 

relationships are strongly discouraged.  Should such a relationship develop, it is expected 

that you: 

 

• Continue to conduct yourself in line with the responsible behavior guidelines, 

• Continue to maintain a commitment to unit life expectations, 

• Be open to and available for honest discussion with their unit regarding the 

implications of your relationship on unit life.   

 

Disregard for any of the above stated expectations shall be brought to the attention of the 

local support committee and program director and may result in early dismissal. 

 

Electronics 

Each Service Adventure household has a computer along with access to the Internet.  We 

want you to stay connected to family and friends back home.  It also provides a way for 

you to find resources regarding worship nights and learning components.  Service 

Adventure includes intentional community so we ask that you limit the amount of time 

spent on the Internet so that you get to know your housemates. Your unit leaders will 

discuss this with your group during Orientation week. 

 

Unit vehicles 

Several locations have a unit vehicle that has been provided by the host congregation.  If 

you would like to drive, you must have a valid driver’s license, and your name must be 

added to the vehicle’s insurance policy. Unit vehicles have collision coverage beyond a 

certain deductible amount.  In the event of an accident, the Service Adventure unit will 

reimburse the deductible amount, unless you are responsible for the accident.  If you are 

responsible for the accident, it is your responsibility to pay deductible.   
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Ultimate decision-making authority regarding unit vehicle use is that of the local support 

committee, in that they are representatives of the organization(s) that owns said vehicle.   

 

Personal use of the unit vehicle, outside of above-stated guidelines, may occur contingent 

upon prior approval from unit leader and under one of the following conditions:  

 

• Twenty free miles per month, after which participant reimburses the unit at the IRS 

standard rate. 

• Reasonable radius predetermined by local support committee and leader.  Within 

“reasonable radius,” participants are not charged for personal unit vehicle use; outside 

said radius, participant reimburses unit at IRS standard rate.   

 

Some units have location-specific personal use guidelines, in which case those guidelines 

supersede those listed above.   

 

Personal vehicles 

You are welcome to bring your own bicycles, but please discuss and arrange this with your 

unit leader to ensure there is space for storage, and adequate security. Any costs associated 

with maintenance, repair or security of your personal bicycles are your responsibility.  

 

There are unit bicycles to travel back and forth to service assignments.  Maintenance, 

repair, and security costs for bicycles are to be taken from the household budget.  

However, please note that you will need to pay for any damage or loss to the bicycle if the 

damage or loss is the direct result of your negligence. 

 

Personal motor vehicles are not permitted at Service Adventure locations. 

 

Public transportation 

You may need to take public transportation to and from your service assignment, group 

activities, or other unit-related business. This is paid for by the unit. 

 

Substance use 

Use of alcohol, tobacco or illegal drugs in Service Adventure households, as a part of 

Service Adventure activities, or during one’s Service Adventure term of commitment is 

strictly prohibited.  Violation of this policy may result in dismissal from the program.   

 

Harassment prevention policy 

Mennonite Mission Network strives to provide a work environment where relationships are 

empowered by respect, where power is not abused and where no one is subjected to 

harassment and/or bullying. Our staff, workers and program participants attend regular 

harassment and discrimination prevention training.  Mennonite Mission Network will not 

tolerate workplace bullying or harassment of any kind, or the use of racial, sexual, gender-

biased, age related, sexual-orientation related, ethnic, or disability related innuendos, slurs, 

or jokes. 
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Mennonite Mission Network does not tolerate any abuse of children and actively works to 

prevent child abuse in all its forms. Our staff, workers, and participants are trained to 

create a safe environment for children and youth. 

 

MMN asks all staff, workers, and program participants to be aware of situations where 

intervention is warranted, especially when others condone, overlook, or actively ignore the 

offending situation.  If you experience harassment, intimidation, bullying, or abuse, or if 

you observe another person being harassed or bullied, it is very important to report this 

conduct.  To report harassment of any kind, please contact your Service Adventure Leader, 

your local support committee chair, Service Adventure Director, MMN Care Specialist or 

MMN Human Resources Director. Staff contact information can be found in the staff 

directory.  

 

You can find the full Mission Network Harassment and Abuse Prevention and Response 

Policy and Procedures here. 

 

Chain of communication 

If you have concerns regarding any part of your Service Adventure experience and are in 

search of counsel, please use the following chain of communication: 

• Unit leader 

• Support committee  

• Service Adventure director 

 

 

A Note About Finances 
 

Unit finances 

Each unit has an annual budget for household expenses. Part of household responsibilities 

is to manage finances, and you are included in planning and budgeting for your unit.  

 

Monthly stipend 

Each month you receive a personal stipend of $40. This stipend can be used at your 

discretion within the limits of responsible behavior. Please note that if you owe the unit 

money, this will be taken from your stipend.  

 

Food allowance 

The food allowance, based on three meals per day, is set by the local support committee.  

 

Recreational allowance 

Each month, $6 per participant is available to households for recreational activities. 

Recreation money is to enhance group life through monthly activities in which all unit 

members participate. Please note, this is for unit activities, not for personal funds.  

 

https://www.mennonitemission.net/contact/staff-directory/
https://www.mennonitemission.net/contact/staff-directory/
https://www.mennonitemission.net/wp-content/uploads/2024/11/MennoniteMissionNetworkHarassmentPreventionandResponsePolicy.pdf
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The unit participates in monthly activities to enhance group life such as learning and 

worship components. You and your housemates and leaders will decide on and plan 

activities based on the household budget. Other areas to consider include: 

 

1. Full unit activities; therefore, all unit members should be involved,   

2. Educational, 

3. Activities which emphasize sustainable living.   

4. It is a great opportunity for Service Adventure participants to practice talking with 

others about things they are passionate about!  

 

Extra income 

Service Adventure emphasizes sustainable living, and you receive a monthly stipend. If 

you have generous family or friends who send financial gifts, please consider the impact of 

this on other housemates who do not have this blessing. We ask that you deposit your 

financial gift in a personal savings account, not to be used except in case of emergency or 

until the end of your term. You may also choose to share this gift with your unit, for a 

special event or outing as agreed by your unit leader.   

 

Regular part-time employment is not permitted during your time in Service Adventure.  

This includes setting up a private business. Any income from occasional part-time 

employment is to be placed in the unit fund.   

 

Credit cards, personal accounts, and phone cards 

In line with Service Adventure’s emphasis on sustainable living, it is expected that you 

will function within the financial confines of your monthly stipend. Please do not make 

purchases with personal credit cards, funds from personal savings, or checking accounts.  

 

Insurance and medical coverage 

All Service Adventure participants are responsible for making provisions for and paying 

costs of their health insurance coverage.  You must provide verification of insurance (name 

of company and policy number) two weeks prior to beginning your term.  

 

Canadian residents or citizens must contact your provincial health care program, to make 

necessary arrangements. 

 

Other international participants entering Service Adventure with the help of an 

international service agency, should make necessary arrangements for health care through 

that agency. 

 

Optical and dental coverage 

The Service Adventure program is not responsible for any costs related to optical or dental 

expenses incurred by participants.    
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Other insurance coverage 

The program does not provide life or personal property insurance. You are responsible for 

obtaining your own personal property insurance for your personal belongings (i.e., 

computer, camera, etc.). 

 

College credit 
Several Mennonite colleges make special arrangements for people who want to earn 

college credit for service.  In many cases, the Service Adventure program meets their 

stated requirements.  Please check with your college/university to ask about their 

requirements for college credit.  

 

Educational financial assistance 

You may also meet qualifications for grants, scholarships or loan deferment, etc. Please 

check with your college/university to explore this possibility prior to beginning service.  

The Service Adventure program office can help you with letters of recommendation or 

other documentation if needed.   

 

 

Concluding with Service Adventure 
 

Closure and re-entry 

To give you time to finish up and pack to go back home, the final week of the term is spent 

together as a unit addressing closure and re-entry issues. You won’t work at your service 

assignment during this week.    

 

Early termination 

Dismissal: If it is found that, for any reason, it is not in your best interest and/or Service 

Adventure for you to complete your entire term, a decision shall be made in consultation 

with the unit leader, support committee and the program director.  A variety of alternatives 

may be explored, including that of dismissing you from the program before the completion 

of your term. 

 

Request to terminate:   

You are expected to put forth all efforts to complete your Service Adventure commitment. 

If you want to terminate early, you must communicate with your unit leader.  The program 

director may also ask to discuss the matter with you.  An attempt will be made to find 

alternatives to termination.  It is your responsibility to advise the support committee and 

program director of your desire. 

 

If you know of any circumstances that may lead to early termination, please inform your 

unit leader, support committee, and program director as soon as possible. 
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Extension of stay 

Usually, the whole unit begins and ends the term on the same day.  However, due to the 

six-to eight-week interim between terms, some employers may ask you to remain at your 

service assignments for an extended period of time.  Housing and other necessary 

arrangements need to be made with you, the unit leader(s), the program director, and 

support committee.  Despite any extension of stay, after the official unit end date, you are 

considered Service Adventure alumni. Your Service Adventure term cannot be extended.  

 

He has shown you what is good 

    and what does the LORD require of you? 

To act justly and to love mercy  

    and to walk humbly with your God.  

Micah 6:8 
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Participant Statement of Accountability 

I understand that by accepting the invitation to be a Service Adventure participant, I agree 

to conduct myself in line with the expectations, guidelines, and policies set forth by the 

program.  I further understand that my unit leader, fellow participants, support committee, 

host congregation, and program office staff are agents of the program, who are in place to 

assist me in being accountable with regard to my commitment to be a witness to my 

community and to conduct myself in line with program expectations, guidelines and 

policies.  

 

I, ______________________, have read and understand the Service Adventure Participant 

Handbook in its entirety.  I agree to make a good-faith effort to uphold the expectations, 

guidelines, and policies of the Service Adventure program. I understand that violation of 

this agreement will result in corrective measures and may result in dismissal from the 

Service Adventure program.  I agree to assume all the risks and responsibilities 

surrounding my participation in Service Adventure. 

   

 ______________________________  ___________ 
 Participant signature     Date 

 

 ______________________________  ___________ 
 Local leader signature (witness)    Date 

  

 


