Mennonite Voluntary Service 
Memo To MVS Units and Local Leadership
 MVS Associates

Mennonite Voluntary Service (MVS) Units occasionally have individuals living with them who are not officially members of MVS.  These "Associates" may be students, former MVSers, people with regular jobs or may be service workers in the community through another service agency.  All parties involved must approve such arrangements, including Unit, Local Leadership and the Mennonite Voluntary Service (MVS).

As you consider having an Associate join your MVS household, you may find it helpful to interview the candidate and test his/her suitability and compatibility.  Here are some questions that might be helpful to you as you interview potential Associates.

 1.	What are your reasons for wanting to live in this household?  Feel free to share your views on community and/or household living.

 2.	What expectations do you have of this household?  (What are you looking for in the way of support, people to do things with, etc.?)

 3.	How long are you hoping to live in this household?

 4.	How are you willing to participate in the household (chores, activities, socializing, etc.)?

 5.	What kind of work do you do (employment, nature of work, etc.)?

 6.	What is your motivation for working at this place or program?

 7.	What do you like doing when not at work (hobbies, activities, etc.)?

 8.	What is your educational/training background?

 9.	How would you describe your religious/philosophical orientation?  How do your convictions affect your life?

10.	Could you share some of your goals in life?

11.	How would you describe yourself? What are some of your strengths and weaknesses? Describe your ability to live, work and associate with others. Describe your reactions to problems and your decision‑making skills. How would you approach a problem that involved another member or group in the household?  Can you give us an example? How would you rate yourself in leadership, creativity, open mindedness, tolerance, tact, doing chores, self-evaluation, initiative, maturity.

If a positive decision is reached concerning a candidate, then the MEMO OF UNDERSTANDING should be completed.  Copies of this Memo should be shared with the Associate, Local Leadership, MVS Unit and MVS staff.






Mennonite Voluntary Service 
Memo of Understanding with
MVS Associates

Mennonite Voluntary Service (MVS) Units occasionally have individuals living in their households who are not officially members of MVS.  These "Associates" may be students, former MVSers, persons with regular jobs or may be service workers in the community through another service agency.  All parties involved must approve such arrangements, including Unit, Local Leadership and the Mennonite Voluntary Service.

It is assumed that such persons will be involved in unit life, activities and programs as time permits and as agreed by all concerned.  Specific expectations of the individual should be clarified at the outset.  All Associates should acquaint themselves with the MVS policies, guidelines and standards.  It is essential that Associates not only be aware of MVS philosophy and expectations, but that they be sympathetic with and be willing to honor those during their stay in the household.

A fee for room and board should be paid on a monthly basis.  Since Associates are not officially members of MVS, they do not receive the regular MVS benefits. The MVS staff must be informed when Associates join a Unit.

MVS households exist primarily to provide accommodation for persons entering full‑time service with MVS.  MVS workers should always receive priority when space/room allocations are being made.

ASSUMPTIONS AND AGREEMENTS
    Length of stay:   From					   To					
    Monthly room and board:  $		   Space/room							
    Other expectations/agreements/arrangements:								
    													
    													

COMMITMENT OF MVS ASSOCIATE
I understand the policies and philosophy of MVS and feel comfortable living in a household that is committed to those.  I commit myself to a lifestyle that is in harmony with MVS' policies.  If additional MVS workers are placed in the household, I understand that the arrangements outlined above may have to be renegotiated.

													
Name					Signature of MVS Associate			Date

The MVS Unit, Local Leadership and MVS staff agree to THE ABOVE ARRANGEMENT.  If household space becomes a problem and the Associate needs to find alternative housing, a one‑month notification is guaranteed.  Any party (Unit, Local Leadership, MVS staff or "Associate") has the right to request a review of the agreement when and if that is deemed necessary.
       __________________________________	_______________________________________
MVS Unit Representative				MVS Local Leadership

______________________________________________	NOTE: Please share a copy of this MVS Unit Administrator					memo with the MVS staff.


